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OURVISION
Courageous leadership shaping a better WA.

OUR MISSION

Developing and enabling inclusive and courageous leaders for the benefit of themselves, their organisations,
and the WA community.

OUR VALUES

We connect | We empower | We are adaptable | We are exceptional
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ACKNOWLEDGMENT OF COUNTRY

We acknowledge the traditional custodians of the lands

on which we work, and we pay our respects to the Elders
past, present and emerging. We recognise the cultural
heritage, the truth telling of the memories, and the continual
relationship with the land of the Aboriginal and Torres Strait
Islander people.



WELCOME

2022 at Leadership WA saw
another fantastic year of
achievements for our team, our
participants, our Alumni and our
partners. It’s truly a collaborative
effort that sees us continue to
create outstanding results and
impact for Western Australia.

Our core Programs continue to be
in high demand and our in-house
Tailored Solutions business is
going from strength to strength, as
WA organisations see the unique
value of our approach to leadership
development. The standard of what
we offer rises each year.

As a business, we remain focused
on strengthening our position and
reaching targets. During 2022 we

2022 at Leadership WA

secured over $1 million in grant
funding, which included a first time
national collaboration for the Leading
Australian Resilient Communities
Program to enable effective reach into
regional WA. We also secured two
more years of grant funding for our
LeadAbility Course.

Now numbering over 1100, our Alumni
continue to achieve for business and
the community, delivering hundreds
of hours of direct contribution to the
not-for-profit sector.

Our cohesive Leadership WA team
has grown and | thank them for their
incredible passion and commitment
to influencing and shaping leadership
in WA.

| am delighted that 2022 was another
brilliant year and | look forward to
working with everyone for an even
better 2023 and beyond.

Dominique Mecoy
Chief Executive Officer
Leadership WA



FROM THE BOARD

Leadership WA has demonstrated
yet another impressive year across
both the delivery of our core suite
of Programs and Courses and the
national collaboration program,
Leading Australian Resilient
Communities.

This year, the Board reset the
Strategic Plan for 2022-2027. This
revised Plan continues to uphold the
exceptional experience of Program
participants and Alumni alike, sound
financial sustainability, dedication
to meaningful community impact,
and increased brand awareness that
will further position the organisation
at the forefront of leadership
development within Western
Australia.

Aligned with the Plan was a structural
review which will better enable us to
continue our growth and impact in the
years ahead.

In 2022 we honoured Leadership WA’s
Distinguished Fellow Dr Nicky Howe
(Signature 2016), CEO of Southcare,
and Honorary Fellow Dr Richard
Walley OAM, deserving recipients

who selflessly devote themselves to
creating positive change in the WA
community.

On behalf of the Board, | would like to
express gratitude to Leadership WA’s
partners and supporters who enable
us to continue delivering our vision
of courageous leadership shaping a
better Western Australia.

Thank you to my fellow Board
Directors, and to the Leadership WA
team for wholeheartedly empowering
the development of leaders and
change-makers, who are creating
stronger and more connected
communities across our State.

Gail McGowan
Acting Chair
Leadership WA Board



SIGNATURE LEADERSHIP PROGRAM

The Signature Leadership Program is our flagship
Program. Aimed at high performing senior
leaders, the Program stretches participants both
professionally and personally, developing their
courageous and authentic leadership.

This unparalleled ten month journey saw the cohort
embrace unique experiences centred around the issues
and opportunities for our State, be inspired by the range
of diverse guest speakers, and gain a place-based
understanding of life in regional Western Australia, from
the importance of community and resilience, to the
workings of their economies.

The regional Field Trips are always a highlight for the
cohort, as these experiences give unique insights into
the opportunities and challenges of regional WA. By
spending time in the country, and hearing from the local
leaders, our participants gained a greater appreciation
for these parts of our State.

We were honoured to hold the 2022 Graduation at
Government House. His Excellency the Honourable
Christopher John Dawson APM, the Governor of Western
Australia and Patron of Leadership WA, acknowledged
the value of the Program and spoke on the importance
of strong leadership in our State. Recognised by his
cohort peers, Chris Minchin, Director of Aged Care at Rise
Network, was appointed the 2022 Valedictorian.

We congratulate the 2022 cohort for their commitment to
their journey, challenging themselves and widening their
perspectives as leaders and change-makers.

2022 at Leadership WA

THEMES EXPLORED

* WA our State

* Diversity and Inclusion
e Ethical Leadership

e Social Disruption

e Arts and Culture

e Health and Wellbeing
e Justice

e Education

e Current Affairs

e Leadership in Focus
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IMPACTING COURAGEOUS LEADERS

“The Signature Leadership Program has been a defining
milestone in my career and a worthwhile investment of
my time.

It seamlessly integrated insightful and candid leadership
experiences into self-reflection and growth. | have come
away with a better understanding of my individual
strengths as a leader and where | can apply these to
make a meaningful difference.

This has come alongside the privilege of new friendships,

fun travel experiences and deep discussions that I've
thoroughly enjoyed. | recommend it highly.”

Anitra Robertson (Signature 2022)
Director
Anitra Robertson Consulting

SOME OF OUR EXPERT SPEAKERS

Jacqueline McGowan-Jones
Commissioner for Children and Young People

Jessica Gethin
Orchestral Conductor

Kate O’Hara
Chief Executive Officer
Foodbank WA

Hon Mia Davies MLA
Leader of the Opposition

Mark Glasson
Chief Executive Officer
Anglicare WA

Russell Gibbs
Director/Chief Executive Officer
Hawaiian Management Group

“Being a part of The Signature Leadership Program in
2022 has been an amazing experience. Not only has

it allowed access to some of the amazing leaders of
industry, government, and social impact organisations
in Western Australia, it has given me the opportunity to
connect with 36 other leaders in our cohort who | now
can call close friends.

The Program offers a unique experience of exposing you
to topics that open your mind and challenge you but
also enable you to challenge in return. The Signature
Leadership Program has assisted me in finding my
confidence and my ‘why’ as a leader and how | can use
this responsibility to mentor and advocate for a positive
future for Western Australia. | highly recommend this
Program to anyone who wants to continue their learnings
of leadership and to challenge themselves to be a more
courageous leader.”

Chris Minchin (Signature 2022)

2022 Signature Leadership Program Valedictorian
Director - Aged Care

Rise Network



The Rising Leadership Program equips mid-level
professionals with experiences and tools to become
authentic and effective leaders. Over six months and
12 interactive experience days, the Program fosters
new perspectives and thinking on leadership.

In 2022, we equipped 51 emerging leaders with the skills
and confidence to lead more effectively.

Our March and June cohorts applied themselves

with vigour to the 6-month Community Projects, and
collectively provided their skills, time and expertise to
the following local not-for-profits: Auspire - Australia
Day Council WA, Bilingual Families Perth, MATES in
Construction, Nudge Foundation Limited, Tiny Sparks
WA and Prepare, Produce, Provide.Giving back to the
community is inherent to Leadership WA’s mission,
thank you to these 2022 cohorts for their impressive
contribution to meaningful social impact.

An experience highlight for both cohorts focused on the
leadership responsibility of psychosocial safety. Tasha
Broombhall, Director of Blooming Minds, took participants
through an interactive workshop on recognising and
supporting the mental health of others, an

important role of today’s leaders.

2022 at Leadership WA

Personal Leadership

Mental Health and Wellbeing

Resilience to Succeed

Dealing with Change

Creativity and Innovation

Building Strengths-Based Leadership
Exploring HBDI®

Diversity, Inclusion and Multiculturalism

2022 SNAPSHOT
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“The Rising Leadership Program has been a real source
of inspiration and revelation to me as a leader in

my agency for over 12 years. It has truly exposed my
understanding of leadership and my ability to identify my
vulnerabilities and grow as a leader.

As a regional participant, the experiences around WA
allowed me to fully commit myself to each session

and consider how | can implement my learnings in my
workplace. Each experience built a wider knowledge

of the emotional foundations of being a true leader,
promoting cross-pollination of ideas and innovative
solutions. Meeting new like-minded leaders from across
all sectors of WA was by far the best aspect.”

Officer in Charge, Geraldton Police Station
Western Australia Police Force

Craig Spencer (Signature 2013)
Regional Manager - Wheatbelt
St John WA

Jahna Cedar (Signature 2016)

Director Policy, Evaluation and Indigenous Affairs /
Engagement

IPS Management Consultants

Michael McNulty (Signature 2006)
Managing Partner
Deloitte

Michelle Andrews
Director General
Department of Water and Environmental Regulation

Tanya Rybarczyk (Signature 2009)
General Manager, Kleenheat
Wesfarmers Group

2022 March Rising Leadership Program
Valedictorian, Karen Tappin

“This Program makes you dig deep and really look at
your values, your passion and what drives you to be your
best. The coursework was engaging and interactive with
an excellent range of guest speakers who openly shared
their leadership stories and challenges.

It has given me practical tools to implement and has
boosted my confidence as a leader. The connections |
made with the Program participants remain strong and |
have a great new network of peers.

The Rising Leadership Program is an excellent reminder
of how important it is to take the time to invest in your
own learning and growth.”

2022 March Rising Leadership Program Valedictorian
Acting Program Manager
Department of Education



LEADABILITY COURSE

The LeadAbility Course develops leadership capacity
for people with a lived experience of disability and
those within the sector. The Course brings together
diversity of background, of thought, and of experience,
underpinned with a collective passion for creating
meaningful change.

In 2022, the LeadAbility Course was delivered in both
August and September, empowering the leadership of

32 individuals. In a LeadAbility first, the two cohorts
came together for two shared experiences, widening their
networks, improving their abilities to collaborate, and
ultimately discovering new perspectives.

The Community Projects are a feature of the LeadAbility
Course, inspiring participants to lead change. Divided into
small groups, participants created an initiative with the
potential to support and improve the lives of those living
with disability.

We were privileged to welcome the Hon Don Punch MLA,
Minister for Disability Services; Fisheries; Innovation and
ICT; Seniors and Ageing; to the August Graduation. Minister
Punch encouraged Graduates to lead with passion, and
have confidence in their ability to action change.

2022 at Leadership WA

At the September Graduation, we were delighted to

be addressed by Mike Rowe, Director General at the
Department of Communities. Mike encouraged Graduates
to use their voices to help shape a legacy that reflects true
diversity.

We are incredibly proud of our 2022 LeadAbility cohorts for
wholeheartedly embracing the journey. These 32 leaders
are motivated, passionate and inspired to improve the
lives of people with disability.

Thank you to the Department of Communities for
generously supporting the LeadAbility Course in 2022,
sharing our vision to build strong and

inclusive communities.



IMPACTING COURAGEOUS LEADERS

Community of Practice

The LeadAbility Community of Practice is a peer support
network which provides all Graduates of the LeadAbility
Course with the opportunity for continued learning and

collaboration through regular e-newsletters and events.

In June, we welcomed Dr Jenny Brockis, medical
practitioner, lifestyle medicine physician and author,

to speak with our LeadAbility Community of Practice
Members and Alumni about ‘Maintaining Wellbeing in
a Time of Massive Disruption and Uncertainty’.

Jenny addressed the importance of maintaining, protecting
and nurturing our wellbeing, exploring how the feelings
experienced during unpredictable times affect our

overall health, and the array of accessible practices and
strategies we can embrace to alleviate distress. She
encouraged all leaders to prioritise a culture of care and
sense of belonging in our organisations, by creating a safe
environment in which everyone can share their feelings
without shame or stigma.

“LeadAbility brought together a cohort with an
invaluable pool of wisdom and experience.

Through LeadAbility, we have learned to stand
together in such a unique and powerful way, |
am forever changed by this experience.

This LeadAbility Course has identified core
values and principles within each of us.
Through collaborative teamwaork, effective
communication and understanding, we have
learned that there is strength in vulnerability.”

Steve Papadopoulos (LeadAbility 2022)
2022 August LeadAbility Course Valedictorian
Senior Support Worker

Holyoake

In October, at an event with the combined 2022
LeadAbility cohorts, Community of Practice members heard
from Catia Malaquias, lawyer, Board director, and award-
winning Human Rights and Inclusion Advocate. Catia

is a champion for equal representation of people with
disabilities in advertising, media and education through
‘Starting with Julius” and ‘All Means All — The Australian
Alliance for Inclusive Education’. She shared stories and
lessons learned in her extensive work in inclusion and
human rights for people with disability.

11
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ASPIRING LEADERSHIP COURSE

The Aspiring Leadership Course is a four-day, intensive
learning experience designed to meet the challenges
faced by up-and-coming leaders. The Course provides
participants with a strong foundation on which to grow
their leadership skills.

Using a game-based approach and the DISC® profiling
tool, participants are engaged in a fast-paced, interactive
workshop that delivers powerful learning insights, self-
awareness, and ways to cultivate and contribute to high-
performing teams.

In 2022, we held the Aspiring Leadership Course in
October and welcomed 21 participants from across

ten organisations. The participants used case studies,
discussion, group activities, reflections and shared
perspectives to gain an understanding of leadership
fundamentals while developing a suite of practical skills,
including team building, communication, motivational
techniques and emotional intelligence.

2022 at Leadership WA

“The Aspiring Leadership Course highlighted that
everyone has a unique set of abilities, and that
different communication approaches can bring
out the best in others.

| found the DiSC® tool very useful for my
development, both personally and professionally.*

Charles Watling
2022 Aspiring Leadership Course
Project Manager



LEADING AUSTRALIAN RESILIENT COMMUNITIES

In a first for Leadership WA, we were thrilled to be
part of a national leadership consortium awarded
a $5 million Federal Government grant to develop
leadership capacity in rural and remote Australia,
aimed at creating impact and supporting the
regions.

Partnering with the Australian Rural Leadership
Foundation (ARLF) and the Regional Australia Institute
(RAI), we are the WA provider of the Leading Australian
Resilient Communities Program (LARC), which is
delivering free, locally-based leadership development in
the Goldfields-Esperance and Midwest Coastal regions.

It recognises that those who live within the
communities are already experienced in managing
diverse local issues and the recovery process following
disasters and major incidents, making them well placed
to contribute to strengthening their region’s future.

In late 2022, the LARC Program commenced with three
one-day Future Forums held in Kalgoorlie, Esperance
and Geraldton. Two more are planned for the Mid
West Coastal towns of Mingenew and Yuna in early
2023. The Forums aim to bring together a wide range
of community members to identify local issues and
use scenario planning to discuss opportunities for the
region, along with learning the latest economic and
social data as compiled by the RAI.

The Forums will be followed in 2023 by an Intensive
Leadership Program, delivered as two 3-day sessions
for up to 26 participants in each region. The Leadership
Intensives will focus on the issues identified during

the Forums and enable participants to expand their
networks and develop their skills in resilient and
adaptive leadership, while working on projects intended
to deliver beneficial community outcomes.

13



SCHOLARSHIPS AT LEADERSHIP WA

Strong leadership development is vital to the functioning of our State, and we believe it should not be reserved
only for the sectors, organisations, and individuals with the financial means to participate. The Leadership WA
Foundation, in collaboration with our valued partners, enables a range of supporting scholarships to facilitate
diverse representation on our Programs and Courses.

In 2022, over $112,000 in scholarships supported the leadership development of those who may otherwise not have
been able to access our core suite of Programs. We are proud to offer a range of scholarship opportunities that support
our vision of courageous leadership shaping a better WA.

Thank you to our Scholarship Partners for your contribution to the development of a diverse and sustainable leadership

community. We always welcome new scholarship supporters.

LEADERSHIP WA FOUNDATION
SCHOLARSHIP

Through the Leadership WA Foundation and with
generous support from donors such as the Ragdoll
Foundation, we offer a limited number of scholarships
available for not-for-profits (or suitable small businesses
or sole traders).

REGIONAL ABORIGINAL LEADERSHIP
DEVELOPMENT SCHOLARSHIP

These scholarships create positive outcomes for regional
Aboriginal communities by supporting participants

onto our Rising and Signature Leadership Programs.
Lotterywest is a major supporter of these scholarships.

GGA CBH GROWING LEADERS
SCHOLARSHIP PROGRAM

The Grower Group Alliance CBH Growing Leaders
Scholarship Program offers members of the Western
Australian grain growing industry access onto our
Signature Leadership Program.

2022 at Leadership WA

MT BURDETT FOUNDATION
SCHOLARSHIPS

The Mt Burdett Foundation offered scholarships to the
Rising Leadership Program, for emerging regional leaders,
passionate about enriching their community.

This Foundation’s vision is to invest in new initiatives and
people, to create vibrant, resilient communities to ensure
a healthy future for regional Western Australia.

DEPARTMENT OF COMMUNITIES
LEADABILITY SCHOLARSHIP

This scholarship is available for people with lived
experience of disability, or those who work in the sector,
wishing to participate in our Signature and Rising
Leadership Programs.

LG PROFESSIONALS WA

LG Professionals WA provided a scholarship onto our
Rising Leadership Program for their Local Government
‘Emerging Leader’ Winner.



“My organisation has benefitted from my participation in the Rising Leadership
Program as | have been able to extend my networks and resources immensely.

| have returned to each experience with more confidence and enthusiasm, and |
have even applied for, and been promoted to, Acting Regional Manager. Before the
Program, | would never have applied for such a role, but | believe it has given me
the skills, confidence and enthusiasm to continue my learning, development and
journey as a leader of my family, community and within my organisation.

| couldn’t thank Lotterywest and Leadership WA enough for the opportunities,
experience and friendships that | will now take away.”

Sharon Whitby (Rising 2022)

Regional Aboriginal Leadership Development Scholarship Recipient
Senior Community Development Officer

Community First Development

15



TAILORED SOLUTIONS

Our customised leadership offering, Tailored Solutions
delivers bespoke leadership development programs
that align with the unique requirements of an
organisation.

The experiential learning methodology that underpins
all Leadership WA programs ensures that the leadership
theory is readily translated into day-to-day practise,
tailored to a specific workplace, resulting in real and
sustainable change.

In 2022 the interest in our Tailored Solutions grew within
the corporate, government and not-for-profit sectors, as
more organisations saw the recruitment and retention
benefits of developing the leadership capability of their
teams.

We were also delighted to continue existing partnerships
with a number of organisations, including PathWest and
the Western Australian Police Force, who have requested
additional programs customised to the needs of different
teams and departments.

2022 at Leadership WA

Tailored Solutions that are currently in progress and will
extend well into 2023, include the WA Local Government
Association and the WA Cricket Association.

In 2022, Leadership WA delivered a high number of
HBDI® and PRINT® Profile sessions, in recognition of the
importance of developing talent and supporting a positive
workplace culture.

The profiling process is used to determine a person’s
thinking preferences and/or intrinsic drivers and the
unique character traits that result. Supported by a range of
coaching options delivered by Leadership WA, including
individual and group debriefs, the profiling tools enable
leaders to gain a greater sense of awareness of both
themselves and those around them, and how best to work
effectively together. This shared exploration of personal
and team profiles leads to enhanced connectivity within
organisations and a more motivated, satisfied and higher
performing team.



CULTIVATING CUSTOMISED CHANGE

“Ability WA’s senior leadership team engaged
Leadership WA to support the team to develop a greater
understanding of each other through PRINT® profiling
and supported by one-on-one coaching sessions.

The sessions created a safe space for the team to really
understand how each other brought ‘their best selves
to work’. We found this helpful to ensure effective
communication within the team as well as allowing us
space to learn more about each other and our ‘shadow
behaviours’ making the team stronger and more
connected.

The team at Leadership WA were incredibly
knowledgeable as well as supportive, and the group
session was delivered in a way that allowed all staff
to contribute and feel comfortable to share what was

important to them demonstrating a level of vulnerability”

Brooke Draper
General Manager
Ability WA

“Brightwater Care Group engaged Leadership WA for
PRINT® profiling of the Executive, to enable an already
high-performing leadership team to meet its goals with
even greater synergy.

The group debrief uncovered fascinating insights as to
our individual unconscious motivators which ultimately
shape what we think, how we act, and the ways in
which we communicate. The collective awareness

and understanding have been powerful in delivering
improved cohesion and performance.

Following these results, our Operations Division and
Customer Experience Team have also completed their
individual PRINT® profiles along with a group debrief.
The experience was enjoyed by both teams, and we
continue to see the benefits within our organisation.”

Kelly Worlock
Chief Operations Officer
Brightwater Care Group Ltd

In 2022 Leadership WA delivered bespoke leadership development programs for:

* Ability WA

e Brightwater Care Group Ltd

e Corruption and Crime Commission
¢ Department of Communities

* Department of Finance

* Department of Health

* Department of Jobs Tourism Science & Innovation
e Esperance Education Support

e Housing Choices

e North Metropolitan TAFE

e PathWest

e WA Cricket Association

e WA Local Government Association
* Western Australia Police Force

e Western Power
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COMMUNITY IMPACT

Leadership WA Alumni and Program participants have
once again generously given their time, skills and
leadership to assist WA’s not-for-profit organisations.
In 2022, an estimated 2816 hours or the equivalent
of $844,800* of pro-bono professional support

was provided through Skillsbank and the Rising
Leadership Program Community Projects.

Our thanks to Sarah Hull (Signature 2018), Zahra Jabiri
(Signature 2017), Rebecca Prince Ruiz, CEO Plastic Free
Foundation and Johanna Cooke, CEO glifeskills who took
part in two special Skillsbank videos to highlight the
valuable contributions Alumni continue to make in the
NFP sector.

Community Projects

Throughout the six-month Rising Leadership Program,
participants consolidated their leadership learnings by
working in groups on a Community Project with a West
Australian

not-for-profit.

The Projects offered participants the opportunity to learn
more about the issues facing WA, as well as insight into
the inner workings of an NFP and the challenges for the
sector. Importantly, the Project Team and NFP worked
hand-in-hand to realise a strategic objective that will
advance the NFP mission and ultimately benefit the WA
community.

2022 at Leadership WA

In 2022, Rising Participants proudly assisted:

e Auspire Australia Day Council WA

» Bilingual Families Perth (now Multilingual Australia)
e MATES in Construction

e Prepare, Produce, Provide

e Tiny Sparks WA

¢ Nudge Foundation Ltd

2022 Speaker Donations

Each year, we are privileged to welcome leaders to speak
at our Programs, Courses and Alumni events. To express
our gratitude to our speakers in 2022 for sharing their
time, leadership wisdom and insights, we have proudly
made a donation on their behalf to local not-for-profits,
Black Dog on a Lead and WA Landcare Network.

(* based on a professional rate of $300 per hour and calculated based on known committed
hours or assessment of typical commitment )



Skillsbank

During 2022, Alumni answered the Skillsbank call, taking on roles as Board and Committee members and Mentors, as well
as providing expert advisory support in a variety of areas. Thank you to all the Alumni who put their hand up for Skillsbank
opportunities and a special thank you to those who were successful in securing a role. We are pleased to share the

successful appointments below.

¢ Ellis House Art Centre — Advisor

e Furthering Autistic Children’s Education and Schooling —

Strategic Planning Advisor

e Katina Woodruff Foundation — Board Member and
Auditor

e LOOP Upcycling — PR & Marketing Advisor and
Grants Advisor

A Match Made in Skillsbank

In response to the findings of the 2021 Alumni Research
Project, in which Alumni shared that not only are they
very keen to give back but also wish for Leadership WA to
match their skills to Skillsbank opportunities, we launched
Skillsbank Matching.

This new service offers a personalised approach to support
Alumni in finding a role which will fulfil their desire to give
back and achieve positive change in the community.

Top 10 Skills on offer to WA NFPs

e Perth Centre for Photography — Board Member

Red Feather Co — Mentor

e REmida Perth Inc — Board Member

e Scouts WA — Board Member

e WA Police Legacy — Membership Advisor

e WA Youth Theatre Company Inc. — Board Member

In completing a brief questionnaire to indicate the causes
that most resonate with their values, volunteer time
available and the skills they can offer, Alumni can now

be matched with Skillsbank opportunities that are more
relevant to their preferences

A snapshot of the incredible diversity of skills and expertise
on offer to WA’s NFP sector is demonstrated below.
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Top 5 Causes Alumni wish to Support

MW Gender Equity
M Health

M Diversity and
Inclusion

M Sustainability/
Climate Change

B Education

Aborginal and/or Torres Strait Islander

People Experiencing Poverty and

Top 5 Communities Alumni wish to Impact

Rural or Remote Regional Communities

People

Women

Disavantage

00000

Children and Young People
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ALUMNI

Our Leadership WA Alumni network now numbers 1100
leaders from across all sectors and across Western
Australia. We are privileged to support this incredible
network of leaders who share our commitment to
shaping a better WA.

This year we were delighted to welcome 37 Signature and
51 Rising Leadership Program Graduates to our Alumni
network.

Our sincere thanks to all the Alumni who have put up their
hand to support Leadership WA and our 2022 participants
as speakers, hosts, advocates, Signature Action Learning
Set Mentors, Rising Alumni Buddies, LeadAbility Mentors
and more! Your time and contribution are greatly valued
and appreciated.

Early in 2022, Leadership WA received the much-
anticipated findings of the Alumni Research Project. With
almost 30% of Alumni participating in the Research, this
provided incredible insight into our Alumni network and
how Alumni would like to engage with Leadership WA
during their ongoing leadership journey.

2022 at Leadership WA

In summary, we learnt that:

e Alumni place great value on their connection with their
cohort and with Leadership WA and are committed to
supporting our vision.

e Alumni are particularly interested in networking
opportunities, professional and leadership
development and deepening their understanding of
issues facing WA.

e Alumni’s desire to give back is very high, they are very
keen to contribute their skills and leadership for the
benefit of our State.

In response to the findings, Skillshank Matching has been
introduced to identify roles of particular interest to Alumni
and a remodelled Alumni Membership, to better engage
with more Alumni, will be launched in January 2023.

To reflect the overwhelming willingness of Alumni to give
back to community, Leadership WA has also begun an
alignment with the UN Sustainable Development Goals.
This will offer a framework for future social impact events
and an avenue for Alumni action for the benefit of the
community. We look forward to exploring this further with
our Alumni in 2023.



REFLECTING ON ALUMNI EVENTS 2022

Throughout 2022, Alumni enjoyed a diverse program of
events and experiences to stretch, inspire and challenge
their leadership perspectives. We are grateful to all the
inspiring speakers who generously gave their time to share
their stories, experiences and expertise.

‘An Evening with Leadership WA’ was a special evening
of celebration to recognise and celebrate exemplary
leadership in Western Australia. We honoured Dr Nicky
Howe (Signature 2016), CEO of Southcare, recipient of the
2021 Distinguished Fellow Award, and Dr Richard Walley
OAM, recipient of the 2021 Honorary Fellow Award.

In March, the ‘Stepping Up to the Board’ webinar
brought together experienced Board members Esme
Bowen, Board Member of Volunteering Australia and Chair
of WA Carers Advisory Council and Michael Piu, Chief
Executive Officer at St Patrick’s Community Support Centre,
to encourage Leadership WA Alumni to step up to a Board
role. Alumni gained tangible and actionable advice on

how to secure a role and be a valuable not-for-profit Board
member.

An impressive panel of Western Australia’s climate

action experts discussed the responsibility of leaders

in addressing climate change at ‘The Climate Action
Agenda: What’s the Focus for WA Leaders?’ webinar

in May. Professor Peter Newman AO, Professor of
Sustainability, Curtin University, Sarah Gill, Director Climate
Change Division, Strategic Policy Directorate, Department
of Water and Environmental Regulation (DWER) and Dr
Nick Moffatt Director, Climate Change and Sustainability
Services, KPMG explored the opportunities in our State

for embracing climate action, the Government’s role and
actions in supporting the net zero transition, and how
organisations can adopt frameworks to embed climate into
decision-making, assessment and reporting.

‘Walk the leadership walk, don’t just talk the leadership
talk’ was a key theme to an uplifting presentation by
Justin Langer AM, cricketer and former coach. Drawing
on his experiences as a father, cricket captain and coach,
Alumni and guests were encouraged to acknowledge
and live by their personal values, to embrace honest
conversations, and to remember that with leadership
comes responsibility.

Ty Hayes (Signature 2012), Founder of Growth Generators,
delivered an interactive and engaging workshop exploring
‘Post-pandemic Strategic Planning: How to reset and
develop your organisational strategy’ in July. Using
Interchange WA as a real-world example, attendees
worked through a variety of frameworks and concepts for a
design thinking approach to strategy.

In September, Alumni joined the 2022 Signature
Leadership Program cohort for an evening of networking.
Then later in the month an interactive workshop presented
by Rhys Paddick and Emma Gibbens from Acknowledge
This! created an engaging environment where Alumni
learnt the purpose of an Acknowledgement of Country,
and how to craft their own meaningful and genuine
Acknowledgments.

The systemic issues causing WA’s food insecurity was the
focus of an Alumni event hosted with Foodbank WA at
their Centre for Hunger Relief. In an immersive experience,
Alumni shopped for a fictional household with a tight
budget in the Foodbank warehouse and heard from Kate
O’Hara, CEO and Moira Aynsley (Rising 2022), Marketing
and Communications Manager, before identifying potential
systemic solutions to food poverty.

Alumni were welcomed to a unigue experience at The
Royal Agricultural Society of WA (RASWA) by CEO Robyn
Sermon (Signature 2009) in November to learn more about
the importance of agriculture in WA and the role of RASWA
and its future plans. Jodie Spirek, Senior Competition

Event Coordinator, shared the behind the scenes of the
Perth Royal Show Food Awards, with Alumni enjoying the
opportunity to sample some of WA’s finest produce.
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CELEBRATING OUR PROGRAM GRADUATES

We are delighted to welcome 88 inspiring Western Australian leaders to our Leadership WA Alumni
network. We celebrate the commitment of our Graduates, who have wholeheartedly invested in their

leadership journeys for the benefit of themselves, their organisations and the WA community.

SIGNATURE LEADERSHIP PROGRAM

Adrian Bautista Alaina Smith Alyce Schotte Anitra Robertson Ben Cripps Ben Stanton
PathWest Baboo ACON Pride in Anitra Robertson Wepowie AG Western Power
Pastoral Co Diversity Consulting
Bernadette Kenny Bruce Watson Caroline Zani Chandima Chris Minchin Clint Browning
WA Primary CITIC Pacific Mining St John of God Hiyare-Hewage Rise Network Departme_n_t of
Health Alliance Health Care East Metropolitan Communities

Health Service

Jane Laurence

Craig Julian Debra Barnes Helge Janicke Janaki Gunawardhana Jane Harwood
Western Power Sexual Health Quarters Cyber Security Rlo TInto WA Primary Department of
Centre Ltd Health Alliance Health
Joel Gurr Juanita Pillay Kama Connolly Kurt Gillam Luaren Jones Leanne Strommen
East Metropolitan ADI Consulting Department of PERSOLKELLY Deloitte Centrecare
Health Service Services Justice Incorporated

2022 at Leadership WA



Lee Pearson
Water Corporation

Quentin Flatman
Western Australia
Police Force

Tyson Cross
Pilbara Ports Authority

Mesha Steel
Department of
Education

Rel Morris
Department of
Communities

Michael Quirk
City of Stirling

Stephanie Soter
Empowering People
In Communities

Natalia Gemmell
Department of
Communities

Suzie Malone
Southcare Inc

Phillipa Costanzo
Bankwest

Tony Martyr
Cape Preston
Port Authority

Priya Cooper
Ability WA

Tori Anderson
DGB Group
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RISING LEADERSHIP PROGRAMS

MARCH 2022

Abid Imam
Football West

Brittany Cover
City of Cockburn

Elizabeth Harrison
Department of
Communities

Matt Veryard
Western Power

Sarah Swiderski
PERSOLKELLY

Adam Cockie
Western Australian
Cricket Association

Bukamu Dube
Job Skills
Training Academy

Hendrik van Vuuren
SAP Australia

Nadia Thorn
Curtin University

Sharna Smith
Department of
Communities

2022 at Leadership WA

Ajay Sidhu
North Metropolitan
Health Service

Carla Basden
Western Power

Isaac Nieves
FUJIFILM Data

Management Solutions

Prabath Attanayake
Department of
Communities

Sheridan Baldoni
Department of
Planning,Lands

and Heritage

Bellamore Ndayikeze
Edmund Rice
Centre WA

Damian Slee
BHP

Karen Tappin
Department of
Education

Rachel Dancey
Department of
Communities

Steven Sartain
Department of Fire and
Emergency Services

Ben Carter
BHP

Darren Mottolini
Landgate

Lorinda Fagence
Programmed

Rami Akila
Department of Finance

Brandon Reid
St John WA

Douglas Veal
Western Australia
Police Force

Lushantha Rodrigo
Klinger Ltd

Richard Moore
Western Australia
Police Force



JUNE 2022

Angela Lynch

Department of Training

and Workforce
Development

Hayley Jones
Department of
Transport

Luke Walker
Specsavers

Pearl Cruickshank
Cahoots

Anne Zuvela
St John of God
Health Care

Jayde Guest
Jayde Guest
Photography & Design

Matthew Surman
Western Australia
Police Force

Sharon Whitby
Community First
Development

Ashleigh Gregory
Western Australian
Council of Social
Service (WACOSS)

Kate Hayward
Western Power

Matthew Thompson
Department of
Communities

Suma Kaja
Rio Tinto

Christopher Martin
Western Australia
Police Force

Kelly Males
Public Transport
Authority of WA

Meifang Lai
Main Roads
Western Australia

Tersha Csejteiova
Shadforth Financial
Group

Dillan Elliott
Boekeman Machinery

Kylie La Spina
Department of Water
and Environmental
Regulation

Michael Taylor
Western Power

Tiffany Skiljan-Mills
Department of
Communities

Ella Merewether
Department of
Communities

Lincoln Elliot
Sia Partners Australia

Moira Aynsley
Foodbank WA
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ACKNOWLEDGING OUR PROGRAM SPEAKERS

Leadership WA’s speakers are selected for their acknowledged experience in leadership roles. During our
Programs, prominent business, government and community leaders join participants to share their rich
and powerful experiences and engage in frank and open discussions.

SIGNATURE LEADERSHIP PROGRAM

Alep Mydie

Alan Maclean

Bruce Mullan
(Signature 2017)

Carlos Correia
(LeadAbility 2019)

Christina Matthews
Claire Wildekamp
(Signature 2021)

Dale Miller

Daniel Kiely
(Signature 2020)

Darren Seivwright
(Signature 2020)

David Thomas
(Signature 2005)

Dr Marny Lishman

Dr Mehran Nejati

Elza Wallis

Emily Davies

Francois Langlois

2022 at Leadership WA

Imam
Islamic Association of
Katanning

Regional Manager
St John Northwest

Director Sheep Industry
Development

Department of Primary
Industries and Development

Officer in Charge — Katanning,
Western Australia Police Force

CEO
WA Cricket Association

General Manager — WA
SAP Australia

Principal
Collie Senior High School

Senior Research Fellow
Curtin University

Commander
Western Australia Police Force

Managing Director
R2R Services

Health & Community
Psychologist, Speaker, Media
Commentator

Director of PRIME and
Sustainability / Senior Lecturer
Edith Cowan University

Bridgetown volunteer and
Committee Chairperson
St John WA

District Director of Nursing
and Midwifery West Pilbara
WA Country Health Services

CEO

Ngarliyarndu Bindirri Aboriginal
Community

Frank Nicol

Hon Paul Papalia
CSC MLA

Hon Mia Davies MLA

Jacqueline McGowan-Jones

Jenn Morris OAM
(Signature 2011)

Jessica Gethin

Jodi Graham
(Signature 2021)

Jodi Nield
(Signature 2018)

Justin Fonte

Karen Brown

Karrie-Anne Kearing

Kate O’Hara

Kendall Whyte

Kerry Winsor

Kylie Whiteley

Lanie Chopping
(Signature 2007)

Karratha Volunteer and VLG
Member
St John WA

Minister for Tourism; Racing
and Gaming; Small Business;
Defence Issues; Citizenship and
Multicultural Affairs

Leader of the Opposition

Commissioner for Children
and Young People

Non Executive Director

Orchestral Conductor

Executive Director Sir Charles

Gairdner Osborne Park Health
Care Group

Centre Manager
Boyup Brook CRC

Head of Country Ambulance
Operations

St John WA

Non-Executive Chair
Cannings Purple

Manager
Bindareb Park

CEO
Foodbank

CEO and Founder
Blue Tree Project

Regional Director South West
WA Country Health Service

Deputy Commissioner
Western Australia Police Force

Director General

Department of Local
Government, Sport and Cultural
Industries



Liam Avery

Lorraine Keane
(Signature 2021)

Lucy Hall
(Signature 2021)

Mark Glasson

Melissa Teede

Neil Martin

Neville Wall

Nicole Lockwood

Nicky Cusworth

Rebecca Maddern
(Rising 2019)

Rebecca Lawson

Rhys Williams

Rikki Foss

Rob Newton
(Signature 2020)

Russell Gibbs

Snr Sergeant Dale Harmer

Sharon Rowse

Stephanie Unwin

Stuart Clarke

Regional Manager PMHDS
WA Country Health Service
Pilbara

CEO
Holyoake

Director
LCH Consultancy Pty Ltd

CEO
Anglicare WA

CEO
Southwest Development
Commission

Former President
Collie Rotary Club

Superintendent - Roebourne
Regional Prison

Department of Justice

Owner and Principal
Lockwood Advisory

Chair
Economic Regulation Authority

A/Head of Communications
and Giving Royal
Flying Doctor Services

Head of Corporate Affairs
CBH Group

Mayor
City of Mandurah

CEO
Grower Group Alliance

Head of Corporate Affairs
CITIC Pacific Mining

Director/CEQ
Hawaiian Management Group

Officer in Charge
Roebourne Police

General Manager
Community Impact
Royal Automobile Club of WA

CEO
Horizon Power

Manager - Environmental

Policy Department of Water and

Environmental Regulation

RISING LEADERSHIP PROGRAM

Alan Barrett

Craig Spencer
(Signature 2013)

Dr Nicky Howe
(Signature 2016)

Dominique Mecoy
(Signature 2009)

Jahna Cedar
(Signature 2016)

Mal Cooke
(Signature 2013)

Michael McNulty
(Signature 2006)

Michelle Andrews

Michelle Fyfe

Monika Page
(Rising 2018

Ronnie Alexander

Sonja O’Leary
(Signature 2013)

Tanya Rybarczyk
(Signature 2009)

Tasha Broomhall

Executive Director
Botanic Gardens and Parks
Authority

Regional Manager - Wheatbelt
St John WA

CEO
Southcare Inc

CEO
Leadership WA

Director Policy, Evaluation and

Indigenous Affairs / Engagement

IPS Management Consultants

Director
Neometric

Managing Partner
Deloitte

Director General

Department of Water and
Environmental Regulation

CEO
St John WA

Senior Advisor - Social
Investment, Communities and
Social Performance

Rio Tinto

Inspector
Western Australia Police Force

Executive Director Agency
CaBability and Improvement
Public Sector Commission

General Manager
Kleenheat

Director
Blooming Minds
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CELEBRATING OUR LEADABILITY GRADUATES

AUGUST 2022
Domenic Crouch
Emilie Parsons
Emmanuel Lee

Gareth Goodway

Hwee Peng Tan

Ability WA
Rise Network
VisAbility

Inclusion Consulting

Joondalup Education
Support Centre

Ivonne Rodriguez Junco South Metropolitan Tafe

Jamie Puls
Karen Price

Kathryn Boon

Marina Bentrovato

Nicole Marszal
Peter Stevenson

Renae Clement

Steve Papadopoulos

SEPTEMBER 2022

Alexandra Flannigan

Amber Anthony

MSWA
Good Sammy Enterprises

Sir Charles Gairdner Hospital

Shelter WA

Landgate
Department of Communities

WA Health Women and
Newborn Health Service

Holyoake

BHP

RAC

2022 at Leadership WA

Amy Green

Cassandra Bodeker
Catherine Murage
Chelsea Herbert

Eric Seery

Hayden Marchetto
Ingrid Moore
Jade Wyllie

Jarrad Conlan

Kay Phillips
Lakshi Dorakumbura

Laura Partridge

Lisa Smith
Melissa Higgins
Nicholas Tranter

Samuel Cooper

Department of Training and
Workforce Development

Good Sammy Enterprises
Crosslinks Inc.
Life Without Barriers

Department of Mines, Industry
Regulation and Safety

WA All Abilities Football Assocation
Shelter WA
WA Cricket

Department of Local Government,
Sport and Cultural Industries

Valued Lives Foundation
Water Corporation

Youth Disability Advocacy Network

Access plus WA Deaf
People With Disabilities WA
Crosslinks Inc.

Good Sammy Enterprises

September LeadAbility Graduates
taking a selfie with Mike Rowe



ACKNOWLEDGING OUR GUEST SPEAKERS

LEADABILITY AND COMMUNITY OF PRACTICE

Catia Malaquias

Chris Kent
(Signature 2015)

Brendan Cullinan

Dr Scott Hollier

Dr Jenny Brockis

Kristie Kent

Hon Don Punch MLA

Mike Rowe

Founder
Starting with Julius

State Director WA
Hays

Executive Director
People With Disabilities WA

Chief Executive Officer
Centre for Accessibility Australia

Founder and Chief Wellbeing Officer
Brain Fit

Manager People and Culture -
Strategic
Landgate

Minister for Disability Services;
Small Business; Fisheries;
Seniors and Ageing

Director General
Department of Communities

ALUMNI EVENTS

Emma Gibbens

Esme Bowen

Kate O’Hara

Justin Langer AM

Michael Piu

Moira Aynsley
(Rising 2022)

Nick Moffatt

Peter Newman AO
Rhys Paddick
Robyn Sermon

(Signature 2009)

Sarah Gill

Ty Hayes
(Signature 2012)

Director and Co-Founder
Acknowledge This!

Director
Volunteering WA

CEO
Foodbank WA

Australian Cricketer

CEO

St Patricks Community
Support Centre

Marketing and Communications
Manager
Foodbank WA

Director, Climate Change and
Sustainability Services
PMG

Professor of Sustainability
Curtin University

Director and Co-Founder
Acknowledge This!

CEO
The Royal Agricultural Society of WA

Director Climate Change Division,
Strategic Policy Director at
Department of Water

and Environmental Regulation

Managing Director
Growth Generators
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WE ARE LEADERSHIP WA

THE LEADERSHIP WA BOARD

Gail McGowan

Todd Hutchison
(Signature 2005)

Justine Colyer
(Signature 2008)

Chris Kent
(Signature 2015)

Sam Barbaro
(Signature 2011)
Darren Lundberg

Christina Matthews

Caroline Parry

Independent Director
Acting Chair

Global Chairman/CEO
Peopleistic

Chief Executive Officer
Rise Network

State Director
Hays

Chief Operating Officer
Western Power

Managing Director
Garli Pty Ltd

Chief Executive Officer
WA Cricket

Strategic Leader

THE FINANCE AND RISK AUDIT COMMITTEE

Caroline Parry

Nick Wood
(Signature 2005)

Fiona Barclay
(Signature 2016)

Coralie Bishop
(Signature 2013)

Todd Hutchison
(Signature 2005)

Amanda Branley
(Signature 2012)

Director
Chair

Chief Operating Officer
Indigo Solutions

Chief Financial Officer
Development WA

General Manager
Foundation for the WA
Museum

Global Chairman/CEO
Peopleistic

Contract and Tendering
Manager
Department of Transport

After two years as the Chair of Leadership WA, Guy Chalkley, CEO of Endeavour Energy, stepped down from the Board. Despite
the challenges of COVID during 2020, and being affected by the border closures from his working base in Sydney, Guy showed
continued support for the team and what we do. Mike Rowe, Director-General of the Department of Communities, has also
stepped down from his position on the Board after serving for three and a half years. Our thanks to both Guy and Mike for their
outstanding contributions to Leadership WA.

2022 at Leadership WA



THE ALUMNI REFERENCE GROUP

Anjie Brook
(Signature 2015)

David Carrington
(Rising 2015)

Deb Wilkes
(Signature 2010)

Fiona Winfield
(Signature 2013)

Lois Keay-Smith
(Signature 2012)

Paul Atkins
(Signature 2016)

Sonia Knox
(Rising 2018)

Sarah Russell
(Signature 2010)

Tom Gardner
(Signature 2011)

Executive Manager
YMCA WA

Public Servant
Department of
Communities

Executive Manager
Community Development
Shire of Shark Bay

Leadership Development
Manager
Leadership WA

Director and Career
Practitioner
Career Wisdom

Senior Manager, Probity
and Procurement
Stantons International

Executive Manager Agility
and Ways of Working
Bankwest

Co-Founder and Director
Felicx

Industry Specialist
ESRI Australia

THE LEADABILITY REFERENCE GROUP

Erin Marshall
(LeadAbility 2015)

Claire Anderson
(Signature 2020)

Glen Porter

Russell Smith
(Signature 2014)

Samantha Jenkinson

(Signature 2018)

Marshall Household

Deputy Mayor
Town of Victoria Park

Senior Sector
Development Officer
Department of
Communities

Manager - Regional
Services
My Place

WA State Director
National Disability
Insurance Scheme

THE LEADERSHIP WA TEAM

Dominique Mecoy

(Signature 2009)

Jo Clarke

Rebecca Henderson

Fiona Winfield
(Signature 2013)

Wendy Wilson

Leanda Syme
(Signature 2009)
Linzey Allinson
Danni Wick
Charlotte Truman
Kym Irwin

Lakshmi Jones

Samantha Ball

Chief Executive Officer

Director - Leadership
Development

Corporate Services
Manager

Leadership Development
Manager

Leadership Development

Manager

LeadAbility Course Manager

Alumni and Stakeholder
Engagement Manager

Marketing and Engagement
Manager

Communications
Coordinator

Corporate Services
Events Coordinator

Corporate Services
Events Coordinator

Business Support and
Events Coordinator

We farewelled team members Brenda Woollard, Gene
Howell, Karen Della Torre, Kate Mitchell and Oliver
0’Meehan, who moved onto new opportunities during

2022. We thank them for their contributions and wish them

every success.
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Thank you to our Partners for working with us to strengthen WA leadership.

MAJOR PARTNERS
-sSwesternpower

PARTNERS

\e Department
)=/ Education

EVENT AND PROGRAM PARTNERS

)
W GOVERNMENT HOUSE
o WESTERN AUSTRALIA

,e Department of
Primary Industries and
M Regional Development

U S

Ragdoll
Foundation

E

ROYAL
AGRICULTURAL
SOCIETY

of WA




