
2020 AT LEADERSHIP WA

OUR VISION
Courageous leadership shaping a 
better WA.

OUR MISSION
Developing and enabling 
inclusive and courageous leaders 
for the benefit of themselves, 
their organisations and the WA 
community.

OUR VALUES
We are bold

We are respectful

We have a service mindset

We strive for excellence

We believe collaboration is key

Hon Ben Wyatt MLA,  greeting  
Martin Flaig, 2020 Signature Leadership 

Program participant



MESSAGE FROM THE CHAIR AND CEO

Leadership WA is an independent, not-for-profit organisation that brings together 
leaders from the corporate, not-for-profit and government sectors in a collaborative 
environment to inspire and enhance exemplary leadership. Since 2004, our vision 
has been to be the catalyst for creating courageous leaders in Western Australia, 
fostering a strong leadership philosophy and practice that goes beyond personal 
and professional development. 

Through our Signature Leadership Program, Rising Leadership Program, Aspiring 
Leadership Course, LeadAbility Course, and Tailored Solutions across the state,  
we have provided leadership development, invaluable insights and unique 
experiences to leaders from across diverse sectors, and we inspire them to 
contribute to our community.

Guy Chalkley 
Chair, Leadership WA
In December 2019, I had the honour of becoming Chair 
of Leadership WA. Early this year, I had the privilege 
of meeting the 2020 cohorts and saw firsthand what 
a fantastic addition they will make in the future to a 
growing Leadership WA Alumni and crucially the wider 
community. Then the world was suddenly turned upside 
down.

It was over the ensuing months however that reinforced 
to me why I said yes. The world has faced  incredible 
challenges this year, and it is truly humbling the way 
our CEO, Dominique Mecoy, her team at Leadership WA, 
and so many of our Leadership WA Alumni have risen to 
the occasion. They have tirelessly strived to give back 
to their community and shepherd the state through 
this crisis, demonstrating the value of courageous 
leadership at all levels in our society.

I’d also like to thank our partners, whose support 
has helped Leadership WA continue to bring together 
leaders to build stronger communities.

Thanks to everyone for being part of Leadership WA’s 
successes during a challenging 2020. 

Dominique Mecoy 
CEO, Leadership WA
There is no doubt we will see countless reflections on 
leadership and the remarkable challenges the world 
faced in 2020. At Leadership WA, we aimed to stay 
true to our vision of “Courageous leadership shaping a 
better WA” and I am proud to say that we successfully 
delivered on that. 

This year, we reset our 5-year Strategic Plan; undertook 
major business systems improvements including 
launching a new website and a new Customer 
Relationship Management System; and maintained 
the highest standards of governance and financial 
management. We also secured over $750,000 in 
funding for long term financial sustainability and 
increased our partnership support.

I’d like to acknowledge the extraordinary efforts of the 
Leadership WA team, who continued their usual high 
standard of performance and worked incredibly hard to 
create a successful year.

I look forward to 2021 and our team continuing to 
inspire WA leaders to be part of a brighter future for all.
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THE LEADERSHIP WA BOARD AND TEAM

2020 saw the retirement of highly committed Board 
Members Melanie Cave, Gunther Hoppe and Nicole 
Lockwood, all of whom played a major role in shaping 
Leadership WA for the future. We welcomed Gail 
McGowan, Director-General of the Department of 
Planning Lands and Heritage, onto the Board and into 
the role of Deputy Chair, along with Sam Barbaro, 
Executive Manager Asset Operations, Western Power 
and Darren Lundberg, Managing Director, Garli. 

The Finance Risk and Audit Committee was joined by 
Alumni Nick Wood, Chief Operating Officer, Telethon 
Kids Institute. Craig Spencer, Regional Manager 
Wheatbelt of St John WA joined the Leadership WA 
Foundation Board.

Together with the team, the Leadership WA Board and 
subcommittees helped contribute to an excellent 2020.

THE LEADERSHIP WA BOARD

Guy Chalkley	 CEO, Endeavour Energy  
	 Chair

Gail McGowan	 Director-General,  
	 Department of Planning,  
	 Lands and Heritage	  
	 Deputy Chair

Demetra Xydas	 Director, Wu Yi DORIC,  
	 Jaxon Group and Doric  
	 Group Holdings

Todd Hutchison	 Global Chairman/CEO,  
	 Peopleistic

Bronwyn Baker	 Independent Member of  
	 Indigenous Direct Benefits  
	 Fund, Banjima Native Title  
	 Aboriginal Corporation

Justine Colyer	 CEO, RISE

Chris Kent	 State Director, HAYS

Mike Rowe	 Director-General, 	
	 Department of Water and  
	 Environmental Regulation

Sam Barbaro	 Executive Manager, Asset  
	 Operations, Western Power

Darren Lundberg	 Managing Director, Garli

THE FINANCE RISK AND AUDIT COMMITTEE

Janice Gardner	 General Manager GI,  
	 Government Insurance  
	 Division Chair

Todd Hutchison	 CEO, Peopleistic

Coralie Bishop	 Development Manager,  
	 West Australian Opera

Amanda Branley	 Tendering and Contracting  
	 Manager, Public Transport  
	 Authority

Fiona Barclay	 CFO, Development WA

Nick Wood	 COO and CFO, Telethon            		
	 Kids Institute

THE LEADERSHIP WA TEAM

Rebecca Henderson	 Office Manager & Executive  
	 Assistant to CEO

Gene Howell	 Leadership Development  
	 Manager

Brenda Woollard	 Leadership Development  
	 Manager

Karen Della Torre	 Marketing Manager

Kate Mitchell	 Alumni Relations  
	 Coordinator

Ursula Mushett	 Leadership Development  
	 Events Coordinator

Emma Chapman	 Leadership Development 		
	 Events Coordinator

Alex Dook	 Communications Coordinator

Leanda Syme	 LeadAbility Course Manager

Sophie Newman	 Tailored Solutions  
	 Coordinator
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COVID-19 AT LEADERSHIP WA AND THE FUTURE

Like almost every organisation in Australia, Leadership WA had to take quick and 
decisive action in adapting to the challenges posed by COVID-19. 

“When COVID-19 struck in the first quarter of 2020, Leadership WA pivoted decisively 
and with great clarity. This stability provided certainty to continue on the leadership 

learning journey, even through a major disruption. I am confident if WA were 
required to go into lockdown again that Leadership WA would rise to the challenge. 

In fact, COVID-19 is proving to be an excellent leadership learning gift.”
Tim Conroy, 2020 Signature Leadership Program participant,  
New Energy Opportunity Manager, Woodside Energy Australia

In March 2020, the Leadership WA team moved to a 
working-from-home environment and shifted both our 
Rising Leadership Program and Signature Leadership 
Program to a completely online model.  

Over the next 3 months, the Leadership WA team 
stayed very connected with both cohorts, with personal 
phone calls, liaison with managers, weekly Zoom coffee 
catch-ups with the CEO, and delivery of creative online 
experiences which kept the learning opportunities 
strong. The Program participants maintained their 
leadership development by hearing from speakers such 
as Richard Goyder AO Chair of Woodside, Qantas, AFL, 
WASO; Nicole Lockwood Chair of Freight and Logistics 
Council of WA; and Justine Colyer CEO of Rise.

In June, the team returned to the office and in-person 
Program delivery (with COVID-19 safety protocols) 
resumed, just 12 days after restrictions lifted. Our first 
in-person Alumni event was a tour of the Fremantle 
Prison, where Alumni heard from Executive Director 
Paula Nelson about how her staff adapted to new roles 
during the pandemic. We also ran our LeadAbility 
Course and Aspiring Leadership Course after deferring 
them from earlier in the year.

In July, we re-set our 5-year Strategic 
Plan to determine our vision for 2025, 
ensuring that we adapt to the new 
environment and continue to thrive. 

Zoom Session with Richard Goyder
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STRATEGIC PLAN 2020-2025
Our Core Outcomes What do we want 2025 to look like? How will we get there? 

Key initiatives in 2020-2021

Programs

We deliver our programs 
at a high standard with 
diverse and quality 
participants

	x Deliver a diverse suite of core programs and 
courses which meet audience needs

	x Deliver a suite of sector specific development 
programs, building long term leadership 
capacity

	x Apply exciting and innovative use of technology 
to provide differing delivery methods

	x Known for unique and cutting edge leadership 
development

	x Our program participants reflect the WA 
community

	x Undertake research to identify leadership needs 
in WA organisations

	x Design & deliver financially sustainable core 
programs targeted at new audiences for business 
growth

	x Design & deliver financially sustainable regional 
programs

	x Design & deliver short courses to meet differing 
needs

	x Formalise program evaluation methodology
	x Micro-credentialing core programs
	x Deliver blend of face-to-face and online

Alumni

We have Alumni who 
are active advocates for 
us and who are active 
participants

	x Highly engaged and proud Alumni
	x Our Alumni are known to be active in social 
impact endeavours and work collectively to 
address WA’s biggest issues

	x Our Alumni are a respected public face for us
	x Our Alumni continue their professional 
leadership development with us

	x Review & deliver Alumni and Community impact 
strategy 

	x Review membership structure
	x Regional Alumni engagement and activity
	x Deliver or facilitate diverse Alumni experiences to 
develop, connect and inspire Alumni to action

	x Facilitate Alumni input into key WA decision-
making 

	x Maximise CRM to connect Alumni with each other

Community 
Impact

We are a valuable 
source of support for the 
community

	x Seen as a collective conscience for broader 
issues in WA by giving an independent view 
and opinion of what is right for WA’s social, 
environmental and economic future 

	x Our social impact is quantified
	x We and our Alumni are sought after for input/
opinion on community issues

	x Our Alumni leaders shape Boards, Governments, 
businesses and the NFP sector in WA’s best 
interests

	x Develop a fit-for-purpose social impact 
measurement methodology

	x Facilitate Alumni projects in metropolitan and 
regional WA  

	x Review Leadership WA Foundation for alignment 
with purpose and delivery

Marketing and  
Stakeholder 
Engagement

We are known as a 
quality provider of 
leadership development 
and our stakeholders 
value our relationship

	x Strong network of partners who want to be 
associated with us

	x All of our relationships are valued, authentic and 
enduring

	x We are seen by the WA community as an 
organisation that strives to build genuine 
collective leadership

	x Our core programs are oversubscribed and 
organisations approach us for Tailored Solutions

	x Increase brand awareness across all sectors
	x Implement digital marketing strategy
	x Implement Tailored Solutions and new programs/
courses strategy

	x Implement Net Promotor Score and Corporate 
Reputation Assessments

	x Increase promotion of Alumni 
	x Board utilising spheres of influence to be active in 
Leadership WA promotion

Income, 
Sponsorship  
and 
Fundraising

We are financially 
sustainable

	x Generate a budget surplus every year
	x Our growth strategy is financially sustainable
	x Provide scholarships for those who need them
	x Long term, reliable, diverse and sustainable 
income streams

	x Strong and sustainable balance sheet
	x Philanthropic support

	x Re-secure existing partners
	x Create diverse sources of income to mitigate 
effects of COVID-19

	x Research, develop and implement a fundraising 
or philanthropic strategy

How We Work

We have a cohesive 
and committed team 
operating efficiently and 
effectively

	x A high functioning team which has the capability 
and capacity to consistently deliver at the 
highest standard

	x Our team has the confidence to innovate
	x All our activities can be honestly tested against 
our vision, mission and values

	x We operate to the highest standard of 
governance and integrity

	x Review organisation structure & external 
expertise engagement to deliver outcomes

	x Ongoing staff development 
	x Engage expertise in philanthropic funding
	x Continue best practice governance
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SCHOLARSHIPS AT LEADERSHIP WA

At Leadership WA we recognise everyone may not have the financial means to 
participate in our Programs and Courses. We offer a range of scholarships through 
the Leadership WA Foundation thanks to support from our partners.

In 2020, we gave more than $78,000 in scholarships to 8 participants in the not-for-
profit sector. In 2021, we will have more than $129,600 to offer in scholarships.

LEADERSHIP WA FOUNDATION 
SCHOLARSHIPS
Through the Leadership WA Foundation, we offer a 
limited number of scholarships available for not-for-
profits (or suitable small businesses or sole traders) 
wishing to participate in our Programs and Courses. 

REGIONAL ABORIGINAL LEADERSHIP 
DEVELOPMENT SCHOLARSHIPS
The Regional Aboriginal Leadership Development 
Scholarships are aimed at creating positive outcomes 
for regional Aboriginal communities by supporting 
participants onto Leadership WA’s Rising and Signature 
Leadership Programs. Lotterywest is a major supporter 
of these scholarships.

These scholarships enable participants to develop 
stronger leadership skills and capabilities to reinvest 
back into their local communities. In 2020, Leadership 
WA was awarded a further Lotterywest grant of $233,000 
to continue these scholarships in 2021 and 2022. 

GGA CBH GROWING LEADERS 
SCHOLARSHIP PROGRAM
The Grower Group Alliance CBH Growing Leaders 
Scholarship Program offers members of the Western 
Australian grain growing industry access to leadership 
development with Leadership WA.

This scholarship presents a valuable opportunity to 
ensure the complexity of agricultural perspectives and 
challenges are explored and shared with the leaders of 
today and tomorrow.

DEPARTMENT OF COMMUNITIES 
LEADABILITY SCHOLARSHIPS
This scholarship is available for people with lived 
experience of disability, or those who work in the 
sector, wishing to participate in our Signature and 
Rising Leadership Programs. 

Thank you to all our partners and 
sponsors who help us develop a diverse 
and sustainable leadership community 
by contributing to our scholarships.

Our vision is to keep growing our 
scholarship offerings in 2021 and beyond.

Acknowledging the support of Lotterywest for our scholarships

Michael Taremba, 2020  
Signature Leadership Program 

Scholarship recipient
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SIGNATURE LEADERSHIP PROGRAM

The Signature Leadership Program is Leadership WA’s flagship Program. Aimed at 
high performing senior leaders, Signature stretches participants intellectually and 
personally, developing their own courageous, powerful, and authentic leadership.
Due to the COVID-19 pandemic, the Signature Leadership Program was shifted to an online model between March 
and June. In-person days were replaced with a range of virtual experiences. To ensure all participants receive the best 
possible experience and to honour our commitment, the 2020 Signature Leadership Program will be completed in 2021.

Some of the speakers at the 2020 Signature Leadership Program included:

Alec Coles OBE	 CEO, Western Australian Museum

Anjie Brook	 CEO, WA Aboriginal Leadership Institute

The Hon Ben Wyatt MLA	 Treasurer; Minister for Aboriginal Affairs

Bourby Webster	 Founder & CEO, Perth Symphony Orchestra

Chris Dawson APM	 Commissioner of Police, Western Australia Police

Christina Matthews	 CEO, Western Australian Cricket Association

Prof Jonathan Carapetis AM	 CEO, Telethon Kids Institute

The Hon Paul Papalia MLA	 Minister for Tourism; Racing and Gaming; Small Business; Defence Issues; Citizenship  
	 and Multicultural Interests

Peter Coleman	 CEO, Woodside

Mark Glasson	 CEO, Anglicare

40	 Participants

52 	 Speakers

22	 In-person experience days (16 experience days  
	 in 2020, 6 experience days planned for 2021),  
	 2 field trips

  5 	 Virtual sessions, plus weekly coffee catch ups  
	 and PRINT® debrief sessions

The Hon Kim Beazley AC, 
Governor of Western Australia  

at the Governor’s  Welcome Tea
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Themes explored in the 2020 Signature  
Leadership Program included:

•	 WA our State

•	 Diversity & Inclusion

•	 Ethics

•	 Resilience

•	 Arts & Culture

•	 Health

•	 Justice

•	 Education

•	 World of Work

•	 Conservation 

SIGNATURE LEADERSHIP PROGRAM

I am confident in saying 
that my attendance at the 
2020 Signature Leadership 
Program greatly contributed 
to preventing COVID-19 from 
entering and taking hold 
in Aboriginal communities 
across the Goldfields.”
Clive Holt, CEO, Bega Garnbirringu 
Medical Service (Kalgoorlie); 2020 
Signature Leadership Program 
participant, and recipient of the 
Leadership WA Foundation 
Regional Aboriginal Leadership 
Development Scholarship

Learning about farm machinery in Katanning

Welcome reception at 
Government House

“I drew heavily on the teachings, experiences and guidance I received through 
the 2020 Signature Leadership Program to allow me to effectively lead ‘Bega 
Mob’ through the pandemic and also impart valuable knowledge and leadership 
principles to Bega’s Leadership Team. 
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RISING LEADERSHIP PROGRAM

The Rising Leadership Program equips mid-level professionals with tools to become 
authentic and effective leaders in the workplace. Over 6 months and 10 interactive 
experience days, the Rising Leadership Program fosters new perspectives and 
thinking on leadership.
Due to COVID-19, between March and July the Rising Leadership Program shifted to an online model. Unfortunately, 
the 2020 July Program was cancelled.

Speakers at the 2020 Rising Leadership Program included:

Sonja O’Leary 	 Executive Director People, Culture and Diversity, 
	 Public Sector Commission

Justine Colyer 	 CEO, Rise

Dominique Mecoy 	 CEO, Leadership WA

Byron Hanson 	 Director, Like Minds Advisory

Brendan Twine	 Operations Manager, Mindarie Regional Council

Jason Waller 	 CEO & Managing Director, InteliCare

Fadzi Whande 	 Principal Consultant Diversity and Inclusion, Western Power

Ashley Reid 	 CEO, Cancer Council WA

Michelle Fyfe APM	 CEO, St John WA

Kath Snell 	 CEO, United Way West Australia

Michael McNulty 	 Managing Partner WA, Deloitte

30 	 Participants

10 	 Speakers

12	 In-person experience days

  4 	 Community projects

  3	 Virtual sessions

“The Rising Leadership Program was 
incredibly transformational for me, and 
perfect timing while I transitioned into 
my first manager role.” 
Jysae Hooper, 2020 Rising Leadership Program 
Valedictorian, Manager, Alumni & Community Relations, 
Curtin University Rising participants 

explaining their HBDI® 
thinking preferences
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RISING LEADERSHIP PROGRAM

Themes explored in the 2020 Rising Leadership 
Program included:

•	 Basic foundations of personal starting points 

•	 Personal leadership

•	 Resilience to succeed

•	 Dealing with change

•	 Creativity and innovation

•	 Building strengths-based leadership

•	 Exploring HBDI®

•	 “Who do I need to divorce?”

•	 Diversity, inclusion and multiculturalism

Welcome to Country by 
Kim Collard

2020 Rising Leadership 
Graduation
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ASPIRING LEADERSHIP COURSE

The Aspiring Leadership Course is a four-day active-learning experience which 
introduces participants to key concepts of leadership fundamentals.
In 2020 we produced a short video to show this game-based Course in action. Click here to view the video. 

“I really enjoyed the 4 days.  
The course gave me a lot of different 
ways to challenge my thinking - this is 
very beneficial to my growth as not only 
a person but a leader.”
Jodi Shevlin, Campus Administration Officer, 
CQUniversity, Aspiring Graduate 2020

11	 Participants

  4	 Days

21	 Different leadership activities

Aspiring participants  
in action
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LEADABILITY COURSE

LeadAbility is designed to develop leadership in people who have disability and 
those in the sector, who have the potential to lead and generate change. LeadAbility 
is generously supported by the Department of Communities who share our vision to 
build strong and inclusive communities.

Themes explored included:

•	 Understanding Leadership

•	 Yourself as a Leader

•	 Effective Communication

•	 Working with Teams and Others

•	 Citizenship and Community

•	 Going Forward 

“LeadAbility has given me the courage to better understand myself and my 
attributes, and to recognise my skills and the positive contributions I bring to a team.

I have become increasingly aware that the success of a team stems from the ability 
of each member to recognise and respect differences and complement each other’s 

strengths. I am inspired by the stories, experiences and strength of my co-participants, 
the LeadAbility facilitators and guest speakers. I am empowered to listen to my 
intuition and take little, positive steps to leave the community a better place.”

Maria Mansour, Senior Policy & Planning Officer, Department of Communities, 2020 LeadAbility participant

12	 Participants

  6	 Experience days

  2	 Community projects

The LeadAbility cohort 
focusing in
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TAILORED SOLUTIONS

Our custom leadership development solutions focus on enhancing leadership skills 
that create sustainable change and growth within an organisation. Each Tailored 
Solution is a bespoke program designed to meet an organisation’s unique demands, 
challenges, culture and values.

In 2020, Leadership WA developed and delivered 
Tailored Solutions, HDBI® and PRINT® profiling for the 
following organisations:

•	 Brightwater

•	 Burswood Park Board

•	 Cooperative Bulk Handling (CBH)

•	 The Corruption and Crime Commission

•	 Curtin University

•	 Department of Communities 

•	 Department of Finance

•	 Museum of WA

•	 Museum of the Great Southern

•	 PathWest

•	 Red Cross – Prison Program

•	 Red Cross – PRINT Profiling

•	 Visagio

•	 Western Power 

CASE STUDY – RED CROSS  
PRISON PROGRAM
In 2020, Leadership WA was asked by the Red Cross 
to collaborate in developing and running a leadership 
program for a select group of prisoners within the 
prison system. This was a first for Leadership WA, and a 
challenge given that very few leadership organisations 
are invited to work within the heavily restricted justice 
system. 

The aim of the program was to help participants 
acquire leadership skills and knowledge which would 
prepare them for the workplace once they left the 
prison environment. This Tailored Solution presented 
unique challenges, such as the differing literacy levels 
of the group, but by using more visual communication 
methods, the program was successfully delivered.

The program was rated “excellent” and “useful” by all 
participants. According to the Red Cross, this was the 
first time all participants took the time to give feedback.

Participants’ comments included:

•	 “I learnt that I can be a leader, even if it is just for  
my family.”

•	 “I never thought about my values before.”

•	 “I felt a sense of direction (goal setting).” 

•	 “I soaked it up like a sponge. It was all good.” 

The Pathwest Excellence in Leadership  
Program graduates

2020 AT LEADERSHIP WA13



SKILLSBANK

A vital part of Leadership WA is our Skillsbank initiative, through which Alumni 
volunteer their professional skills to WA-based not-for-profits. 

In 2020 Alumni and participants committed to 918 hours or the equivalent of 
$275,400 of pro-bono-professional volunteering through Skillsbank. 
(Based on a professional rate of $300 an hour)

The commitment for 2019 was a reduction from 2020 
primarily caused by the effect of COVID-19 on Alumni 
volunteering and the cancelling of the second Rising 
Leadership Program.

Organisations that utilised Skillsbank in 2020 include:

•	 Co3 Contemporary 
Dance 

•	 Perth City Farm

•	 Perth Inner City  
Youth Service

•	 Sudbury Community 
House

•	 Mundaring Arts Centre

•	 Cahoots

•	 12 Buckets

•	 Men’s Sheds of WA

•	 Good Sammy 
Enterprises

•	 REmida

•	 RTRFM

•	 United Way WA

•	 Girl Guides WA

•	 Perth Blood Institute

•	 Pets of Older Persons

41	 Number of positions advertised

19	 Number of Alumni applications received

In 2020, we recorded three video 
testimonials about Skillsbank, from 
both our Alumni and not-for-profit 
perspectives. These videos show the 
powerful stories of Skillsbank and how 
participation brings value to both the 
organization and our Alumni. Click the 
below links to view.
CLAN Midland

Co3 Contemporary Dance

Gowrie WA

One of the younger  
beneficiaries of Skillsbank
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#NOWISTHETIMEFORCOURAGEOUSLEADERSHIP
In April and May, 13 Alumni generously recorded videos with their crisis leadership 
tips for COVID-19, shared with the hashtag #NowIsTheTimeForCourageousLeadership. 
These videos had a great response and were viewed more than 13,000 times across 
LinkedIn and Facebook, representing more than 83 hours of viewing. Thank you to 
those Alumni who contributed a video!

Justine Colyer	 CEO, RISE

Joel Levin	 Director, Aha! Consulting 

Dominique Mecoy	 CEO, Leadership WA

Dr Nicky Howe	 CEO, Southcare Inc

Fadzi Whande	 Principal Consultant Diversity and Inclusion,  
	 Western Power

Ashley Reid	 CEO, Cancer Council WA

Tanya Rybarczyk	 General Manager, CSBP Fertilisers

Brodie McColloch	 Founder, Spacecubed

Mal Cooke	 Director, RQ Group

Tanya Steinbeck	 CEO, Urban Development Institute of 	  
	 Australia WA

Lindsay O’Sullivan	 COO, Keystart Home Loans

Lois Keay-Smith	 Director, Career Wisdom

Chris Kent	 State Manager, Hays

“I would highly recommend the Skillsbank to 
 others and indeed have done precisely this on  
a number of occasions already.”
Leah Maund, Board Member, Arts Access Australia

SKILLSBANK
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ALUMNI

In 2020, our Alumni attended a wide range of in-person and online events, from 
speaker sessions and Masterclasses, to deep dives into complex policy areas and 
social issues. 
A highlight for many was 2020 Australian of the Year Dr James Muecke AM. He spoke about how adventure and 
innovation are key factors in social entrepreneurship, which he defined as innovating to provide a sustainable solution 
to a social problem. 

Alumni events included:

•	 Chris Dawson, Commissioner of Police, WA Police

•	 2020 Australian of the Year Dr James Muecke AM

•	 Restorative Practices in justice, education and 
community settings with UWA

•	 Fremantle Prison tour

•	 Masterclass: Practical insights for the relationship 
between Board and Executive

•	 Professional Development: Rebuilding Your Team

•	 Ethics and Artificial Intelligence with Andy Wood

•	 “I’d like to know….” Aboriginal panel event

•	 Professor Sharon Parker, Future of Work Institute, 
Curtin University

•	 Enhancing Psychological Wellbeing in the Workplace 
with Tasha Broomhall

•	 1000 Families Initiative Glenn Pearson, Deputy 
Director Aboriginal Health, Telethon Kids Institute

In 2019, our Alumni generously donated 
more than $3,000 for the Alumni Regional 
Grant, which would assist regionally-
based Alumni in travelling to Perth to 
participate in a Leadership WA Program. 
Through 2020, this grant was used by Scott Wildgoose, 
CEO of the Shire of Morowa, to participate in the Rising 
Leadership Program. The Leadership WA Team would like 
to thank Alumni for donating and  making it easier for 
regionally-based leaders to participate in our Programs. 

Members of our 
Aboriginal panel 

sharing their insights

Professor David Moore, President of the 
Australian Association for Restorative 

Justice, zooming in from Victoria
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OUR EXPERT SPEAKERS

Leadership WA’s speakers are selected for their practical experience in leadership 
roles. During our Programs, prominent business, government and community 
leaders join participants to share their rich and powerful experiences and engage in 
frank and open discussions.
In 2020, to show gratitude to our speakers, we made donations on their behalf to the Regional Men’s Health Initiative 
and the Women’s Legal Service WA.

2020 SPEAKERS
Alec Coles OBE	 CEO, Western Australian Museum

Dr Andrew Crane	 Chancellor, Curtin University

Andrew Fairbairn	 Board Member, People with Disability Australia

Andy Wood	 National Civilian Government Lead, Microsoft

Anjie Brook	 CEO, WA Aboriginal Leadership Institute

Dr Ann Schwenkenbecher	 Head of Philosophy, Murdoch University

Ashley Reid	 CEO, Cancer Council WA

The Hon Ben Wyatt MLA	 Treasurer; Minister for Aboriginal Affairs

Ben Aldridge	 Director, 30 Foot Drop

Bourby Webster	 Founder & CEO, Perth Symphony Orchestra

Brenda Woollard	 Leadership Development Manager, Leadership WA

Brendan Twine	 Operations Manager, Mindarie Regional Council

Byron Hanson	 Director, Like Minds Advisory

Chris Kent	 State Director, Hays Specialist Recruitment

Chris Dawson APM	 Commissioner of Police, Western Australia Police

Christina Matthews	 CEO, Western Australian Cricket Association

Craig Spencer	 Regional Manager - Wheatbelt, St John WA

Prof David Moore	 Principal Consultant, Primed Change Consulting

Dawn McAleenan	 CEO, Essential Personnel

Dominique Mecoy 	 CEO, Leadership WA

Prof Eeva Leinonen	 Vice Chancellor, Murdoch University

Fadzi Whande	 Principal Consultant Diversity and Inclusion, Western Power

Gene Howell	 Leadership Development Manager, Leadership WA

Glen Kelly	 CEO, Forum for Directors of Indigenous Organisations 

Glenn Pearson	 Deputy Director, Aboriginal Health, Telethon Kids Institute

Gordon Cole	 Managing Director, G Cole Consulting

Guy Chalkley	 CEO, Endeavour Energy

Jahna Cedar OAM	 Director Policy, Evaluation and Indigenous Affairs / Engagement, IPS Management Consultants

Dr James Muecke AM	 Chairman, Sight for All, 2020 Australian of the Year

Jarrad Oakley Nicholls	 Owner, Oaks Civil Construction

Jason Waller	 CEO, InteliCar

Jennifer Morris OAM	 National Director Strategy, Cannings Purple

Jodie Wyatt	 Project Manager, Department of Education

Prof Jonathan Carapetis AM	 CEO, Telethon Kids Institute

Justine Colyer	 CEO, Rise

Kath Snell	 CEO, United Way WA

The Hon Kim Beazley AC	 Governor of Western Australia

Kim Collard	 CEO, Kulbardi Pty Ltd

Kim Travers	 Superintendent, Western Australia Police

Lois Keay-Smith	 Director, Career Wisdom

WA Police Commissioner, 
Chris Dawson APM
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GREAT SOUTHERN FIELD TRIP
Alep Mydie	 Imam, Islamic Association of Katanning

Andy Wright	 Acting Superintendent South West, Department of Fire and Emergency Services

Ashley Clements	 Director Regional Development Infrastructure & Lands, South West Development Commission

Brianna Peake	 Chief External Relations Officer, CBH Group

Dr Bruce Mullan	 Director Sheep Industry Development, Department of Primary Industries and Regional Development

Cliff Bieundurry	 Fire Officer, Department of Fire and Emergency Services

Dale Miller	 Principal, Collie Senior High School

David Kerr OAM	 CEO, Dolphin Discovery Centre Bunbury

Devon Gilmour	 Dealer Principal, McIntosh & Son Katanning

Ezzard  Flowers	 Traditional Owner, Katanning

Geraldine Ennis	 Regional Director Great Southern Region, WA Country Health Service

Ian Clarke APM	 Superintendent Great Southern Region, Western Australia Police

Jedda  Kearing	 Cultural Consultant, Bindjareb Park

John Carter	 Acting District Officer Wellington, Department of Fire and Emergency Services

John Bonella	 Production Superintendent, CBH Group

Karrie-Anne Kearing	 Director, Bindjareb Park

Mark Kearing	 Cultural Consultant, Bindjareb Park

Matthew Whyte	 Regional Manager South West, Development WA

Neil Martin	 Deputy President, Rotary Collie

Nigel Oakey	 CEO, Dome Group

Niki Curtis	 Acting CEO, Grower Group Alliance

Patrick Smit	 Business Unit Manager Regional South, Development WA

Peter Kerin	 Kartanup Tours and Bus Hire

Rik Mills	 Area Officer Training CoE, Department of Fire and Emergency Services

Rod Bushell	 Manager, Katanning Sheep Saleyards

Russell Wells	 Acting Superintendent Training CoE, Department of Fire and Emergency Services

Sarah Stanley	 President, Shire of Collie

Wayne Davis	 Traditional Fire Coordinator, Department of Fire and Emergency Services

Mark Glasson	 CEO, Anglicare WA

Mark Burns	 Executive General Manager Staffing West, Programmed

Michael Wood	 Anglican Chaplain, The University of Western Australia

Michael McNulty	 Managing Partner, Western Australia, Deloitte

Michelle Fyfe APM	 CEO, St Johns Ambulance Western Australia

Michelle Andrews	 Director General, Department of Communities

Mike McKenna	 CEO, Venues Live - Optus Stadium

Nic Fairbank	 CEO Skilled Workforce, Programmed

Nicole Lockwood	 Director, Lockwood Advisory; Chair, Westport Taskforce

Nicole Haberley	 Co Founder, Reach For Life

The Hon Paul Papalia MLA	 Minister for Tourism; Racing and Gaming; Small Business; Defence Issues; Citizenship and Multicultural Interests

Paula Nelson	 Director, Fremantle Prison

Peter Coleman	 CEO, Woodside

Richard Goyder AO	 Chair, Woodside, Qantas, AFL, WASO

Dr Robyn Smith-Walley	 Director, Aboriginal Productions & Promotions

Samantha Tough	 Pro Vice Chancellor, The University of Western Australia

Samantha Connor	 Chair, People with Disability Australia

Prof Sharon Parker	 Director, Centre for Transformative Work Design,C urtin University

Simone Partridge	 Senior Business Director, Hays Specialist Recruitment

Sonja O’Leary	 Executive Director People, Culture and Diversity, Public Sector Commission

Tasha Broomhall	 Director, Blooming Minds

Tracy Lefroy	 Farmer, President of Shire of Moora, Cranmore Farming

Yvonne Daddow	 Aboriginal Liaison Officer, Western Power
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THANK YOU TO OUR PARTNERS AND SPONSORS

To all our supporters, partners, participants, and Alumni, thank you for helping 
Leadership WA thrive despite the challenges of 2020. It is through your support that 
we are able to continue building a sustainable and diverse leadership community in 
Western Australia.
Our partners and supporters help us with funding, venue hosting, and scholarships.

MAJOR PARTNERS

SUPPORTERS

2020 EVENT AND PROGRAM PARTNERS
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